
Wembdon St George’s Church School 
 

Special Educational Needs and Disability (SEND) Policy 
 
 
 

COMPLIANCE 

This policy should be taken as part of the overall strategy of the school and operated within the 

context of our vision, aims and values as a Church of England school. It complies with the statutory 

requirement laid out in the SEND Code of Practice 0 – 25 (January 2015) and has been written with 

reference to the following guidance and documents: 

 

o Equality Act 2010: Advice for schools (Feb 2013) 

o SEND Code of Practice 0 – 25 (January 2015) 

o Statutory Guidance on Supporting pupils at School with Medical Conditions (April 2014) 

o The National Curriculum in England Key Stage 1 and 2 framework document (Sept 2013) 

o The Children Act 1989 

o Reasonable Adjustments for Disabled Pupils (2012) 

o Teachers Standards (2012) 

o This policy was created by the school’s SENCO with the SEN Governor and Headteacher, in 

liaison with the Senior Leadership Team, staff and parents of pupils with SEND. 

 

SECTION 1: INTRODUCTION 

Our school Special Educational Needs Coordinator (SENCO) is Mr Jim McCall (B.A (Hons) Psychology 

P.G.C.E (Primary) MA (Inclusive Education) NPQH). He is a member of the Senior Leadership Team 

(SLT) and can be contacted via the school office. The SENCO’s main role is to: 

 

o Oversee the day to day operation of SEND provision as stated on this policy and report to the 

SEN Governor. 

o Strategically plan, alongside the Headteacher, co-ordinate and monitor specific provision for 

SEN. 

o Liaise with parents/carers, staff and specialists, and be point of contact for all external 

agencies. 

o Advise and guide staff on support strategies and the graduated approach to providing SEN 

support. 

o Ensure the school keeps the records of all pupils with SEN up to date. 

 
Wembdon St George’s is an inclusive school and believe ‘Every teacher is a teacher of every child 

including those with SEN’ (SEND 2015). We embrace the needs of all children including those with a 

Special Educational Need and/or Disability (SEND). Through collaboration with the child, parents, 

staff, governors and external professionals, we aim to offer excellence and choice within a broad and 

differentiated curriculum, to ensure children feel valued, achieve their full potential and go on to 

become confident, independent individuals, who live fulfilling lives. 

 
SECTION 2: AIMS AND OBJECTIVES 
 

The staff in Wembdon St George’s School will: 

o Work within the guidance provided in the SEND code of Practice (2015). 

o Ensure the child’s views and parent’s concerns are heard and considered. 

o Work in partnership with the child, parents/carers and external professionals. 

o Use their best endeavours to identify the need for early intervention to ensure that a child with 

SEN or disabilities receives the appropriate support needed, and any barriers to learning are 

removed. 

o Ensure that children with SEN actively engage in the activities of school alongside pupils who 

do not have SEN, whenever appropriate. 



o Have high aspirations and expectations using a pupil centred approach, focusing not just on 

hours of provision but on short and long term outcomes. 

o Operate a “whole pupil, whole school” approach to the management and provision of support. 

o Recognise that children may experience a range of social and emotional difficulties which 

manifest in many ways including, becoming withdrawn, displaying challenging and disturbing 

behaviours, becoming anxious, depressed, self-harming or by having physical symptoms 

which are medically unexplained. 

o Provide support, advice and training for parents and the staff working with children with SEN 

and/or Disabilities. 

o Take account of dyslexic friendly teaching strategies in accordance with the school’s Inclusive 

Dyslexic Friendly Status. 

 

SECTION 3: IDENTIFYING SPECIAL EDUCATIONAL NEEDS 

A pupil has SEN where their learning difficulty or disability calls for special educational provision, 

that is Provision, different from or additional to, that normally available to pupils of the same age 

(SEND 2015). 

 
Throughout our school we aim to deliver High Quality Teaching with a ‘Provision for All’ ethos. 

We believe early intervention is essential, and so will endeavour to identify the needs of children by 

informally gathering the views of both the child and parents, carrying out regular monitoring, 

reviewing progress and development through various assessment methods to enable accurate 

judgments of specific needs. Where a pupil falls behind their peers, or continues to make less than 

expected progress, given their age and starting point, parents will be advised formally that their child 

has been identified as having Special Educational Needs and so receiving SEN Support in school. The 

SENCO, with the parent’s authority, will lead in assessing further in school and may also make a 

referral to a specialist support service. If a child’s needs are more complex and so identified as being 

‘high needs,’ then in agreement with parents and specialists, an Education, Health and Care Plan 

assessment can be requested to the Local Authority with a view to having an EHC plan agreed. 

 
The overview of areas of need as identified in the SEND Code of Practice 2015 are summarised below. 
 

Broad Areas of Need 

o Communication and interaction 

o Cognition and learning 

o Social, emotional and mental health difficulties 

o Sensory and/or physical needs 

 
Categories not SEN but may impact progress and attainment are: 

o Medical Needs 

o Disability 

o Attendance and Punctuality 

o Health and Welfare 

o English as an Additional Language (EAL) 

o Being in receipt of Pupil Premium Grant 

o Being a looked after child 

o Being a child of Serviceman/woman 

o Behaviour 

 
We recognise that slow progress and low attainment do not necessarily mean that a child has Special 

Educational Needs, but may be an indicator of a specific learning difficulty. Persistent disruptive or 

withdrawn behaviours also do not necessarily mean that a child has SEN. Where there are concerns, 

assessments should determine any undiagnosed learning difficulties or difficulties with 

communication or mental health issues 

 



SECTION 4: CRITERIA FOR EXITING THE SEN REGISTER 

Children may have special needs either throughout, or at any time during their school career. Where 

the class teacher, alongside the SENCO and external specialists are satisfied that progress and 

development have been achieved, the child will no longer receive additional SEN support and parents 

will be advised. 

 

SECTION 5: MANAGING PUPILS’ NEEDS ON THE SEN REGISTER 

o The class teacher will be responsible for the progress and development of the pupils in their 

class and will work closely with teaching assistants or any specialist staff involved, to plan, 

provide and review the child’s SEN support, through a process of the four part cycle - Assess 

Plan Do Review within a Graduated Approach. This draws on more detailed approaches, 

more frequent reviews and more specialist expertise in successive cycles. There is more 

information about ‘The Graduated Approach’ in our SEN Information Report which can be 

accessed on the website, or as a hard copy from the school office. 

o The class teacher, together with involvement from the SENCO, Specialists, and child’s parents, 

will consider a range of evidence-based and effective teaching approaches, appropriate 

equipment, strategies and interventions in order to support the child’s progress both at school 

and home. 

o Agreed outcomes to be achieved through the support, including a date by which progress will 

be reviewed and the quality and impact of support and interventions, will be evaluated. 

o Meetings will be arranged at least 3 times per year to review support and progression and may 

include scheduled parents’ evenings, planning meetings or annual review meetings. This may 

involve parents, teaching staff, SENCO and specialists. 

 

SECTION 6: SUPPORTING PUPILS AND FAMILIES 

o We strive to work in partnership with the parents, where the child and parents are actively 

involved in any of the discussions and decision making process to achieve the best possible 

outcomes. 

o We aim to work alongside other outside professionals in Education, Health and Care, to ensure 

joined up outcomes. 

o Details of support for the child in school can be found in the ‘SEN Information Report’. Further 

outside agency support for families, can be found within the Local Offer on the Somerset 

County Council Website. 

o We have a very well planned transition process during the summer term. This enables children 

to move from either preschool to school, to a new class within school, or on to Secondary 

school, ensuring minimum distress and upset the following September. 

 

SECTION 7: SUPPORTING PUPILS AT SCHOOL WITH MEDICAL CONDITIONS 

We provide support for children with severe and/or long term medical conditions where needed, to 

enable them to fully access the curriculum including PE and school trips. Any support and/or care 

arrangements will be written in the child’s Individual Healthcare Plan. Some children may have 

medical needs as well as special educational needs and so their provision will be planned and 

delivered in a coordinated way, within an Education, Health and Care plan. Please see our Medical 

Policy for more details. 

 

SECTION 8: MONITORING AND EVALUATING OF SEND 

o The SENCO will monitor the provision for pupils with SEND termly by carrying out learning 

walks, lesson observations, intervention observations, pupil discussion and book scrutiny with 

a focus on high quality teaching and differentiation. 

 
o The SENCO will have regular meetings with the Governor for SEN, the Headteacher and Senior 

Leadership Team, as well as all teaching and support staff, to update any policy changes, 

review current practice, pupil progress and evaluate effectiveness of SEN support provided. 

 



SECTION 9: TRAINING AND RESOURCES 

o The training needs of staff are identified through the school’s self-evaluation process and 

training and development is carried out throughout the year, both in and out of school, to 

enable them to meet the needs of individual children they are teaching. 

o The SENCO will have opportunities for further professional development as well as regularly 

attend local authority support network meetings, in order to keep up to date with both local 

and national updates in SEND. 

o The Headteacher will inform the Governing Body how the allocated SEN funding has 

been allocated. 

o The Headteacher and SENCO will discuss the amount of allocated annual budget to be used for 

staff training and resources for SEND. 

 

SECTION 10: ROLES AND RESPONSIBILITIES 

o The Governing Body and SEN Governor are to have due regard for the SEND Code of Practice 

and ensure the school SEN Policy is actively in place. 

o The SENCO is responsible for the Learning Support Assistants who support children with SEND. 

o The SENCO is also responsible for ensuring Individual Healthcare Plans are in place for children 

with specific medical needs. 
 

SECTION 11: STORING AND MANAGING INFORMATION 

Under the Data Protection Act 1998, Wembdon School is placed under legal obligation to comply with 

the provision of this act. Please see out Data Protection Policy for details. 

 

SECTION 12: ACCESSIBILITY 

The Governing Body and Headteacher will endeavour to plan in advance through risk assessment, 

what adjustments may be required or made, to ensure disabled children are not substantially 

disadvantaged in comparison to their peers. For full details, please see our Accessibility Policy and 

Plan available on our school website or in the school office. 

 

SECTION 13: DEALING WITH COMPAINTS 

We have a Complaints Policy with guidance which can be accessed on our school website or from the 

school office. 

 

SECTION 14: BULLYING 

Please see our Anti Bullying policy which can be accessed on our school website or at the school office 

for details. 

 

REVIEWING THIS POLICY 

The SENCO, Headteacher, staff and Governing Body will review this policy annually and consider any 

amendments or new requirements. 

 

Signed Chair of Governors 
 

Signed Headteacher 
 

Date 3rd December 2019 Review Date    December 2020 
 
 


