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BEHAVIOUR AND DISCIPLINE POLICY 

 

This agreed Policy for Behaviour and Discipline adheres to our agreed principles and we expect every 

member of the school community to behave in a considerate way towards others. Every child at Wembdon 

St George’s Church School knows the standard of behaviour expected; this is regularly reinforced through 

Teachers in class, Teaching Assistants, other school staff and Acts of Worship. 

 

 

 

 

 

Date of most recent review: September 2019 

Date of next review: September 2020 
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Discipline and Behaviour Statement 
  

           
“Good behaviour and discipline in schools are essential to successful teaching 
and learning” 

 DFE Circular 8/94 
  
 
As a school we feel it is important to promote a caring and supportive environment so that all members of 
our community feel secure and respected. 
 
The maintenance of such an environment requires a continuous fostering of socially acceptable, thoughtful 
behaviour.  This will be achieved in part through our Personal and Social Education programme of study, 
our assemblies and worship and through adherence to agreed codes of behaviour for adults and children. 
 
The aims of this discipline/behaviour policy are to: 
 

 encourage a consistent whole school approach to discipline and behaviour; 
 

 establish clear guidance of what are acceptable and unacceptable behaviours; 
 

 give clear guidance to children and staff on the types of rewards and sanctions we use within our 
school. 

 
Wembdon St George’s Church School is a safe, friendly environment where everyone is welcomed and 
valued as individuals. We teach respect for each other, our school and community as well as the world we 
live in, so promoting positive attitudes and behavior. At the heart of this is our belief in our mission 
statement: 
 

Shining together to be the best that we can be for God and each other. 
Aims 
 
To achieve our commitment to create an environment where exemplary behaviour is at the heart of 
learning, living and making a positive contribution to society we aim to have: 
 

 A positive, happy ethos where teachers can teach and children can learn 

 Clear, high expectations to aid academic and holistic development ensuring empathy, kindness, 
independence and effort are all recognized and praised regardless of needs and ability 

 Children who are inspired through the love of learning 

 Children who collaborate and co-operate, learning valuable, transferable life skills 

 An active partnership with parents and carers 

 Adults who are positive role models 

 Our values promoted in all that we do; in our learning, our play and collective worship 
 
Expectations 
 
We expect everyone within our school community to practice our core values against which behaviour is 
evaluated: 
 
FORGIVENESS 
COMPASSION 
KOINONIA 
TRUST 
SERVICE 
WISDOM 
 
We will achieve our aims through our three guiding principles (for our pupils we refer to these as the 3Rs or 
rules) 
 
READY   RESPECTFUL     RESPONSIBLE  
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In order to develop these principles, children need to be surrounded by positive role models in a culture of 
certainty. In order that our children will hear and see consistent messages each and every day, whomever 
they may meet, all adults in our community will aim to exhibit: 
 
Compassion 
Consideration (calmness, positivity, friendly) 
Collaboration (everyone, every day, all together) 
Consistency 
Openness and honesty 
 
The Ethos – School Staff and Children 
 
As a staff we believe strongly in the following issues and aim to commit ourselves consistently to them. 
 
All staff have high expectations of our children in terms of their behaviour and their approach to their school 
work 
 
Dress – School Staff 
The staff’s standard of dress is smart, reflecting the high standards that the school expects. 
 
Dress – Children 
Children wear a school uniform, outlined in the school handbook.  
 
Communication 
The way we talk with each other, parents, visitors and children is very important.  Whether in the 
playground, the classroom, the corridors or in the staffroom, we should at all times remember our 
responsibilities as professionals, particularly when we are under pressure and should try to continue to be 
exemplars of good practice.  There will inevitably be tensions but we must try at all times to listen carefully 
and respond positively. We may ultimately disagree with what is being expressed, but we must respect 
other people’s views and the positions they hold. At times, sensitive information concerning individual 
pupils at the school may be discussed. Confidentiality is of paramount importance. 
 
By committing ourselves to these important principles, then this can only have a positive effect on the way 
everyone else conducts him/herself and behaves at school, on the street, in the work place and at home. 
 
Expectations of the Children 
We expect all children to respond to teachers and other adults calmly, sensibly and with respect.  As we 
expect them to do this, we must ensure that we set the right example for them to follow.  Children should 
never be encouraged to be familiar with school staff. Although we know that for some children we are 
viewed as almost ‘family friends’ they must be taught respect for all members of staff, including support 
staff as well as teachers. 
 
We recognise that for some children our behaviour expectations are beyond their developmental level. 
These children may have a personalised behaviour plan in place. We may also liaise with other outside 
external educational support agencies if pupils display continuous disruptive behaviour 
              
The Role of Staff within our School 
 
Children need a calm and purposeful atmosphere through-out the school, whether in the playground, 
classroom or school field. The staff are pivotal in the promotion of good standards of behaviour and 
discipline. All staff need to have high expectations of all pupils, in terms of both achievement and 
behaviour. Discipline is most effective when staff can be constructive and positive, and when they are 
specific about what behaviour is expected of a pupil and what is unacceptable. 
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Therefore, as a role model, staff can play a significant part in shaping the attitude, values and personal and 
social development of children in school by: 
eg: 
 

1) valuing the contributions made by each member of the class. 
 

2) encouraging good classroom working relationships. 
 

3) encouraging mutual respect and tolerance  
 

4) encouraging the development of an ethos within the classroom which supports the proper 
exercise of responsibility. 

 
5) giving children the opportunity to be involved in decisions about their life at school [School 

Council] 
 

6) using a range of teaching styles which supports the active involvement of pupils in lessons. 
 

7) maintaining an attractive and well organised classroom environment. 
 
Within our school, staff continually reinforcing these principles through word and action and using a range 
of strategies to encourage children to appreciate and understand them. 
 
The initial responsibility for behaviour is that of the class teacher. 
 
READY RESPECTFUL RESPONSIBLE 
 
ABC: Actions Bring Consequences (A Consistent Code of Conduct) 
 
Promoting Good Behaviour 
 
The staff at Wembdon St George’s Church School recognise that by adopting a positive approach, giving 
the children a secure and caring environment and by having high expectations of them, they can provide 
the kind of environment that promotes good behaviour.  Verbal praise is the most frequently used reward 
given for work, effort or behaviour. 
 
There are two strands to the ABC Code: the first provides a consistent system to reward pupils, particularly, 
but not exclusively, for good, improved or, occasionally, outstanding achievement and effort in the classroom 
with the second strand providing a clear and consistent approach to managing inappropriate, disruptive or 
anti-social attitudes or behaviour mostly, but not entirely, within the learning environment. 
 
Each strand relies heavily on each member of staff’s high expectations of pupils, both in respect of their 
learning and their attitude and behaviour, being communicated to the pupils on a regular basis. 
 
The ABC Code will operate as an integral part of the ‘Teaching and Learning: Consistency Framework’, and 
will be yet another strategy to improve the quality of teaching and learning across the school. 
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ABC: Expectations of pupils:  
 
READY   RESPECTFUL   RESPONSIBLE 
 
ABC Code: Rewards: 
 
In addition to verbal and/or written praise, stickers/stars and displaying pupils’ work etc. the following rewards 
are appropriate to pupils of all ages.  It is expected that individual class reward systems will be subsumed 
within the ABC Code. 
 
All members of staff keep an up-to-date record of all formal rewards which are issued to pupils.  
 

Actions Bring Consequences 

Consistent good work* 1) 
(within one week) 

 House Points / Certificate 

Consistent improved work*1) 
(within one week) 

 House Points or Certificate 

Individual piece of good work 
 

 House Point 

Individual piece of improved work 
 

 House Point 

Outstanding piece of work 
(Pupil sent to Leadership team) 

 Certificate 

   

Consistent outstanding effort* 1) 
(within one week) 

 Certificate 

Example of outstanding effort 
(Pupil sent to Leadership team) 

 Certificate 

   

Contribution to school community 
 

 Certificate 

Acts of kindness, courtesy etc* 2) 
 

 House Point or Certificate 

Half termly house points collation to decide 
which house has achieved the reward (2) 

 The house with the most team points will have the 
privilege of wearing non-school uniform for a day. 

Weekly celebration of a child who has received 
a Certificate/s by the class teacher 

 Awarding of Star Pupil badges at celebration 
worship on a Friday 

Annual celebration for the house with the most 
house points 

 Reward decided by the children for an afternoon at 
the end of term 

1. Individual pupils only, not groups or whole classes 

2. Individual pupils who fail to meet expectations will be denied these rewards. House points cannot be 
taken away. 

 
All children who receive a Certificate will go in the Golden Book in each class giving the reason why they 
achieved the badge.  These names will be read out in assemblies of celebration. 
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ABC Code: Sanctions 
 
It is important to make clear that poor behaviour is unacceptable and will be dealt with appropriately.  Rules 
of behaviour should be constructed in such a way as to ensure that pupils learn to expect fair and consistently 
applied consequences when merited.  Such sanctions should be designed to promote good behaviour and 
should make apparent the distinction between serious and minor offences. Occasional instances of 
inappropriate behaviour will be dealt with informally by staff talking to the pupil without recourse to the ABC 
code (e.g. running in school) or ‘making the punishment fit the crime’ (e.g. picking up litter if litter has been 
dropped).  (* = class teacher responsibility) 
 
 

Actions bring Consequences 

Disruptive behaviour in class 
                 Or 
Refusal to follow instructions * 
that impacts on personal learning or the 
learning of others 

 Class teacher responsible for: 
1. First verbal warning: KS2 
2. Second verbal warning: KS2 
3. (KS1 have third warning) 
4. (KS1 have 5 mins. ‘timeout’) 
5. Lose 10 mins. at break: KS2 

Persistent disruption in class * 
                  Or (twice in one week) 
Persistent refusal to follow instructions 
(twice in one week) 
that impacts on personal learning or the 
learning of others 

 1. As above but also: 
2. Referral to Phase Leader 
3. Lose 30 mins lunch: Phase Leader 
4. Parents informed (letter from Phase Leader) 

 

Continual persistent disruption in class  1. Parental meeting alongside Deputy Head or 
Headteacher 

2. Individual behaviour plan created 
3. Fixed Term exclusion (re-integration meeting 

will review individual behaviour plan) 
4. Permanent exclusion 

 

Verbal ‘abuse’ of pupils or adults (first 
incident)  

 1. Referral to class teacher (pupils) /phase leader 
(adults)/Mediation with ‘victim’/Lose 10 mins 
lunch play (class teacher or phase leader) 

2. Class teacher or phase leader to inform parents 

Physical ‘abuse’ of pupils or adults (first 
incident)  

 1. Referral to Class teacher/phase leader/ 
Leadership team informed/Mediation/repair and 
restore with ‘victim’/Lose all lunch play (phase 
leader) 

2. Class teacher or phase leader to inform parents 
3. If deemed serious/severe, fixed term exclusion 

(re-integration meeting will establish an 
individual behaviour plan) 

Repeated verbal or physical ‘abuse’ of 
pupils or adults, bullying or any form of 
‘dangerous behaviour’. 
(* if considered very serious) 

 1. Referral to Leadership team and letter to 
parents 

2. (*meeting with parents/Fixed Term 
Behaviour/permanent exclusion)  

 

 

Stealing or damage to property 
(first incident) 

 1. Referral to Phase Leader 
2. Lose all lunch play: Phase Leader (in order to 

restore and repair) 

Repeated stealing, damage to property or 
bringing a weapon into school  

 1. Referral to Leadership Team 
2. Parents Meeting 
3. Fixed term exclusion/Permanent exclusion 
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‘Personalised Behaviour Plan’ – pupils with recurring behaviour issues 
 
In certain circumstances there may be the need for a record of ongoing behaviour to be kept on an 
individual pupil by the class teacher. Parents will be informed if the class teacher feels that a child requires 
this monitoring and will liaise with the parents about the next steps that child needs to take in order to 
improve their behaviour. If after a period of monitoring there is still little or no improvement, further steps will 
be set in place with parental involvement. If this is unsuccessful after a reasonable period of 
implementation, the pupil will be discussed at the next consultation meeting. 
 
In a very small number of cases, individual pupils may continue to use unacceptable behaviour despite a 
number of sanctions being imposed upon him/her.  If this occurs, then the Headteacher will request 
involvement from educational support agencies. This will usually involve external agencies visiting the 
school and observing and/or working on a one to one basis with the pupil. Permission from the pupil’s 
parents will be requested before this intervention. 
 
School Behaviour Log 
The school keeps a behavior log on one off incidents that need following up.  
 
Exclusion 
Some poor behaviour may develop into a pattern of persistent and sustained incidents and/or present as 
significant or entirely unacceptable behavior within the school community. The incident will be logged and 
the procedural requirements of the national DfE Exclusions Policy will be applied. This will involve a fixed 
term exclusion from the school site where the situation can be managed within the school community, or for 
a clear and sustained breach of the behaviour policy where there is an identified risk to children or staff, a 
permanent exclusion and potential removal from school roll.  
 
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/641418/
20170831_Exclusion_Stat_guidance_Web_version.pdf 
 
The following behaviour is identified as unacceptable within our school community: 
 

 Physical, mental or cyber bullying of another child or adult 

 The carrying of an offensive weapon or object with the potential to harm 

 Physical assault and acts of violence towards another child or adult 

 Persistent and sustained verbal abuse 

 Anti-racist or homophobic incidents 

 Extortion of money or belongings or gambling 

 Destructive activity resulting in damage to property or belongings 

 The carrying or distribution of a drug recognized as harmful 

 The safety and learning of others is seriously hindered 
 
 
In line with guidance from Keeping Children Safe in Education 2018(P27), there could be circumstances 
where staff use reasonable force to prevent children from: 
 

 Causing disorder 

 Hurting themselves or others 

 Damaging property 
 
Incidents of physical restraint must: 

 Always be used as a last resort 

 Be applied using the minimum amount of force and for the minimum amount of time possible 

 Be used in a way that maintains the safety and dignity of all concerned 

 Never be used as a form of punishment 

 Be recorded and reported to parents 
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Confiscation 
 
Any prohibited items found in pupils’ possession may be confiscated; this includes any item which is 
harmful or detrimental to our school aim and ethos. These items may be returned to pupils after discussion 
with senior leaders and parents, if appropriate. Searching and screening pupils is conducted with the DFE’s 
latest guidance on searching, screening and confiscation. 
 
Pupils’ conduct outside the school gates 
 
As a school we may address misbehavior under our behaviour approach when the pupil is: 

 taking part in any school-organised or school-related activity or 

 travelling to and from school or 

 wearing school uniform or in some other way identifiable as a pupil at the school or misbehavior at 
any time, whether or not the conditions above apply, that: 

 could have repercussions for the orderly running of the school or  

 poses a threat to another pupil or member of the public or 

 could adversely affect the reputation of the school 
 
In all cases of misbehaviour, the teacher can only discipline the pupil on school premises or elsewhere 
when the pupil is under the lawful control of the staff member. 
 
 Conclusion 
 
The success of the implementation of our policy is seen to be deeply rooted in the quality of the 
relationships we have in the schools between children, staff and parents. We recognise that membership of 
our community confers duties, responsibilities and rights upon all of us who work together across our 
school 
 
By following the guidance set out in this policy we can be consistent in our approach to discipline and 
behaviour and continue the promotion of all the good qualities we have at Wembdon St George’s Church 
School. 
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APPENDIX A 
 

 
A Code of Practice for Adults Working with Children 

 
 

DO DON’T 

 
Actively listen to children and as often as possible 
find time for them. 

 
Become exasperated. 

 
Value and respect what children say and do. 

 
Undermine or disregard opinions and feelings. 
 

 
Be friendly; let children feel that you like them. Be 
approachable. 

 
Be aggressive or bully the child. 

 
Be sympathetic, sensitive and caring.  Make the 
child feel secure. 

 
Use sarcasm or ridicule. 

 
Be enthusiastic and give praise whenever the 
opportunity arises. 

 
Make the child look stupid or put them down, 
particularly in front of peers. 

 
Involve children in decision making or explain 
decisions. 

 
Patronise the children or ignore or dismiss their 
ideas. 

 
Put yourself in the child's place. 

 
Be insensitive to the child's needs and feelings. 

 
Use a quiet, calm voice. 

 
Shout, use verbal threats or "nag". 

 
Distance the child from the fault. 

 
Make the child feel isolated or rejected because of 
his/her behaviour. 

 
Be fair and open. 

 
Use rough justice. 

 
Encourage children to support each other. 

 
Set children against each other. 

 
Be a good role model. 

 
Expect more from children than they are capable of 
giving. 

 
 


